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St. LouiS City youth Win FinanCiaL LiteraCy PrizeS

This year, SLATE has partnered with the U.S. Con-
ference of Mayors (USCM) to implement the Dol-
larWise Financial Literacy Program in St. Louis 
City. DollarWise is a national program that helps 
individuals become more financially literate, 
contributes to stable families and educational 
attainment, encourages young people to be-
come productive members of the workforce.

 SLATE’s Youth Services Department helped Dol-
larWise participants in our community submit ap-
plications for special recognition from USCM and 
is pleased to announce that two were accepted.  

ThE NEwSLE T TEr oF ThE ST.  LoUiS AgENCy oN       Tr A iNiNg ANd EMPLoy MENT (SL ATE)

UpdateSLATE

September 2013 issue

iSSue highLightS: 

u Financial Literacy Award 
��Advanced Jobseeker 

Search Engine 
� wiA youth Success  
�x Trade Act deadline

SLATE Update is a monthly newsletter 
produced by the St. Louis Agency on 
Training and Employment (SLATE), 
part of the City of St. Louis and 
funded by the workforce investment 
Act (wiA). SLATE helps match area 
job seekers with businesses through 
a variety of no-cost services.

The purpose of this publication 
is to share the progress and 
outcomes of our many programs, 
and will be of special interest to 
legislators, workforce investment 
Board members, vendors, partners, 
educational institutions, other 
public agencies or anyone with an 
interest in workforce development.

To subscribe/unsubscribe to SLATE 
Update, please send a request 
to sbostick@stlworks.com.
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alysha Bates, 18, and Lonnie 
orr, 19, were presented with a 
free Mini iPad by Mayor Francis 
Slay on August 15. “The program 
is wonderful and our youth find 
great benefit in the financial les-
sons it offers,” said Alice Prince, 
youth Services Manager. Profiles 
of the participants are below.

alysha Bates is a graduate of 
Beaumont Technical high School, 
where she enrolled in the wiA 
youth program through the Fam-
ily workforce Centers of America 
and SLATE. Alysha participated in 
Job readiness Training, a spring 
internship and summer employ-
ment at All About Children daycare, 
along with dollarwise. Since her 
graduation in May of 2013, she has 
participated in harris Stowe State 

University’s Summer Math and Sci-
ence Academy; Alysha plans to earn 
her bachelor’s degree in education 
there and become a Math teacher.

Lonnie orr graduated in May 
2013 from Cleveland roTC high 
School. he participated in the wiA 
program through one of SLATE’s 
service providers, Alternative op-
portunities/JESS. Through wiA, 
Lonnie gained valuable work expe-
rience at the renaissance grand 
hotel in the Laundry department, 
which led to employment with KBS 
Services. Through KBS, Lonnie 
now works at the Kohl’s depart-
ment Store in Bridgeton perform-
ing Maintenance. Lonnie’s future 
goals include attending ranken 
Technical College in order to pur-
sue training in Electrical design; 

he has also expressed 
an interest in joining 
the National guard.

To view Photo Gal-
lery from the event at 
City Hall, click here. 

SLate PiLotS 
KioSite’S MiSSouri 
JoBSeeKer 
SearCh engine
 
Talify Missouri is a 
partnership between 
Kiosite and the Missouri 
division of workforce 
development. Still in 
its early stages, the 
Talify Missouri online 
software package 

was opened to public use in 
the greater St. Louis region and 
northeast Missouri last fall. 
Kiosite, a company founded in St. 
Louis that launched its flagship 
hireTrue platform in 2005, strongly 
believes that the current method 
used by most companies to match 
applicants with jobs is backwards. 
Job seekers are expected to find 
all the opportunities in which they 
might fit, apply, and hope that they 
are matched in a job that they will 
enjoy and one in which they will be 
successful. instead, Talify is based 
on the philosophy that job match-
ing should be search-driven and 
add value to everyone involved.
The process used by Talify makes 
qualified candidates available to 
a prospective employer through 
a unique Search function that al-
lows recruiters to find candidates 
that will thrive in the positions 
they are seeking to fill. Talify also 
provides job-seekers with career 
guidance, personality insight, 
and interview coaching based 
on a unique assessment.
“SLATE is a fundamental part to 
the next step of the Talify Missouri 
expansion,” states Kiosite’s Coo, 
doris Lyons. “Talify Missouri is 
poised to expand to other areas of 
the state, and to begin spreading 
the message [to] Missouri employ-
ers and candidates.” She went on 
to say that so far, the pilot process 
has demonstrated a shortening 
of the period of unemployment/ 
underemployment among users.  

SLate StaFF MeMBer reCognized 
For WorK on BehaLF oF VeteranS

on August 23, a special din-
ner was held to honor those 
individuals who have worked 
on behalf of the Missouri 
Committee Employer Sup-

port of the guard, a department of defense 
office promoting an employer culture that 
values and supports the military duty of 
employees. SLATE’s own Frank alaniz, Mis-
souri workforce Liaison, was among those 
selected to receive an Above and Beyond 
Award in recognition of his outstanding work 
with both veterans and employers through 
the Show-Me Heroes statewide initiative.

“DollarWise taught me how to save my money 
and to budget. Budgeting is important because 

you can over spend.” ~Lonnie orr, Video Contest Winner

http://stlouis-mo.gov/government/departments/slate/media/STL-City-Youth-Win-Financial-Literacy-Prizes.cfm
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Kiosite built Talify on a founda-
tion of 50 years of behavioral and 
personality research, combined 
with job matching and search tech-
nology. when the pilot process is 
complete later this year, SLATE and 
other Career Centers across Mis-
souri will have access to a powerful 
tool not only able to help job-seek-
ers get back to work, but positively 
impact their career direction, reten-
tion rates and overall satisfaction.

a dreaM CoMeS CLoSer For 
a girL With a Strong WiLL

noor ahmed is a 2013 roos-
evelt high School graduate. An 
honor student and Vice-President 
of her senior class, she held 
various leadership positions at 
roosevelt, but to fully appreci-
ate her accomplishments, one 
needs to know her beginnings. 

Noor is from iraq, where she and 
her family lived a comfortable life 
of above modest means, until one 
day, terrorist factions and politi-
cal upheaval forced them to leave 
their country and seek refuge in 
the U.S. Embassy in Syria. Later, 
the Ahmed family was granted 
permission to come to the United 
States and start a new life. wit-
nesses to the collapse of their 
whole world, the family arrived in 
St. Louis with no possessions, no 
cultural experience of the United 
States, and no fluency in English. 

Four years later, Noor Ahmed was 
already well on her way to fulfilling 
her longtime dream of becom-
ing a medical doctor and helping 
the sick and less fortunate in her 
homeland.  The girl’s indomitable 

spirit and drive helped her 
to adjust to her circum-
stances here. Noor used 
every means available 
to improve her chances 
and get closer to realizing 
her childhood dream.

Ahmed’s search for 
post-secondary education 
and job readiness train-
ing brought her to the wiA 
youth in-School program 
administered by the St. 
Louis Agency on Training 
and Employment (SLATE). 
Noor had never held a job 
before and needed help 
to secure employment. 
Through SLATE’s youth 
services provider MErS/
Missouri goodwill indus-
tries, she was placed at 
Kingdom house to gain 
summer work experience 
as a daycare assistant. 

Throughout the school 
year, the wiA program 
helped Noor with col-
lege and financial 
aid applications and 
scholarship essays, and pro-
vided academic tutoring. 

As a result, Ahmed was awarded 
with two monetary scholarships of 
$500 each, one from the roosevelt 
high School Alumni Association and 
the other from the hampton-Kiwan-
is Club. Another scholarship was 
received from Sigma gamma rho 
Sorority, inc., awarding Noor with a 
laptop equipped with MS office, a 
laptop backpack and a 16gB flash 
drive.  The formal presentation of 
the laptop took place on August 
9, 2013, at the Emerson yMCA. 

Noor also received an Access 
Missouri Award grant from the Mis-
souri department of higher Educa-
tion, along with additional assis-
tance in the form of an A+ Program 
Scholarship Award and a youth 
Business institute Scholarship. 

After graduation, SLATE contin-
ued to support Noor’s academic 
endeavors with wiA youth funds, 
finally helping her to realize her 
dream.  This summer, Noor Ahmed 
was accepted into the Univer-
sity of Missouri - St. Louis, with 
a major in pre-medicine. “it is a 
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7. Reemployment Trade Ad-
justment Assistance (RTAA) - A 
wage subsidy for up to 2 years, 
available to workers age 50 or 
over who are reemployed at an-
nual wages of $50,000 or less.

All Trade Act-related benefits 
and services can be accessed 
through SLATE or any other Career 
Center. Petitions are available 
on-line or may also be obtained 
at a local Career Center; where 
staff are always able to help with 
petition completion and filing. 

Establishing and maintaining 
contact with Career Center staff 
will ensure that proper documenta-

tion and all required deadlines are 
understood and followed, avoid-
ing any unnecessary delays. 

SLATE is currently looking to 
assist former workers of host-
ess, CPi, and yellow Pages 
– companies approved for Trade 
Act assistance in St. Louis area. 
The deadline for filing a petition 
for hostess workers laid off on 
or around november 16, 2012, 
is fast approaching. it is impor-
tant that workers from these 
companies file a petition soon to 
receive access to the program’s 
many services and benefits. 

dream come true for me. i am so 
happy!” she told her case man-
ager at MErS/Missouri goodwill.

trade aCt oFFerS Monetary 
SuPPort and heLP With 
reeMPLoyMent 

The Missouri department of Economic 
development (dEd) recently issued a 
listing of twelve companies whose work-
ers are eligible for assistance under the 
U.S. department of Labor (doL) Trade 
Act. The goal of Trade Act assistance is 
to help workers whose jobs have been 
hurt by foreign trade get back to work 
as soon as possible. if an eligible indi-
vidual is approved, he or she can access 
the following services and benefits: 

1. Reemployment Services – skills 
assessment, career counseling, job 
search strategies, help with resumes, 
cover letters and applications, refer-
rals to jobs, training and job market 
information, interview preparation.

2. Training and Related Expense 
Reimbursement – up to 130 weeks of 
full-time or part-time job training, oJT, 
occupational Training, Customized Train-
ing, and remedial Training. Training-
related expenses may also be included.

3. Trade Readjustment Allowance 
(TRA), Additional Weekly Benefits – 
up to 130 weeks of income support 
which means additional weeks of Un-
employment insurance (Ui) benefits. 

4. Health Coverage Tax Credit 
(HCTC) – a tax credit covering 72.5 
percent of the worker’s monthly pre-
mium for qualified health insurance.

5. Job Search Allowance - re-
imbursement for job search costs 
outside the worker’s local area.

6. Relocation Allowance- reim-
bursement for relocation costs for a 
job outside the worker’s local area.

 SLate to hoSt inForMation SeSSion For LaBorerS

on September 23, SLATE’s downtown Career Center will 
host the second in a series of Construction Information 
Sessions in cooperation with Laborers’ international 
union of north america (Liuna). Anyone with an 
interest in working with an array of power tools and equip-
ment as part of a team that builds highways, bridges, stadiums, 
buildings, airports, etc., is encouraged to attend. For more info about 
Construction Craft Laborers’ careers, visit www.laborers-highhill.org.

LiUNA representatives will be present to provide information 
on their journeyman training and apprenticeship programs. 

Additional information on this session can be obtained by 
contacting Stacey Fowler at sfowler@stlworks.com.

Free FinanCiaL PLanning day SCheduLed

on Saturday, october 19 from 9 a.m. to 1 p.m., the 
2013 Financial Planning Day will be held. Experienced, 
Certified financial planners will offer advice on surviv-
ing a job loss, saving for college or retirement, insur-
ance, budgeting and more. Mayor Francis g. Slay is 

scheduled to make a special welcoming address. The event will be 
held at the STLCC Forest Park campus’ Student Center Building. 
Space is limited so act now to reserve your spot; register at www.
FinancialPlanningdays.org/SaintLouis or call 877-861-7826.

http://www.laborers-highhill.org/
http://www.financialplanningdays.org/Content/cityselectstep2.aspx?City=Saint%20Louis&rt=Applicant
http://www.financialplanningdays.org/Content/cityselectstep2.aspx?City=Saint%20Louis&rt=Applicant

